MINUTES
FOUNTAIN COUNTY COUNCIL
September 13, 2021
9:00 a.m.

The following Fountain County Council members were present at the
meeting: Dudley Cruea, Tom Booe, Bill Glover, Dale Clawson, Jim
McKee, Jim Hershberger and Kelly Carlson was on zoom.

MINUTES
A motion was made by Jim Hershberger and seconded by Jim McKee to

approve the minutes of the August 9, 2021 meeting as presented.
Vote: 6-0

Review & Acknowledge Treasurer’s Bank Reconciliation and Monthly
Comparison Report of Funds

A motion was made by Tom Booe and seconded by Bill Glover to
acknowledge the Treasurer’s Bank Reconciliation for August, 2021 and
Monthly Comparison Report of Funds. Vote: 6-0

Review & Acknowledge Clerk’s Monthly Report for July, 2021
A motion was made by Jim Hershberger and seconded by Dale Clawson to
acknowledge the Clerk’s Monthly Report for July, 2021 Vote: 7-0

Report of Collections — as submitted:
Ambulance, Clerk, Health Dept., Recorder, and Sheriff for July, 2021.
A motion was made by Jim McKee and seconded by Tom Booe to

acknowledge the Report of Collections as submitted for July 2021.
Vote: 6-0

GREENWAY PROJECT — Brent Bauerband & Dale White

They had an extensive presentation on what the Wabash River Greenway
Corridor is all about. The Counties involved with this project are Fountain,
Warren, Benton, White, Tippecanoe and Carroll. The State is going to be
awarding ten 50 million-dollar grants. The READI Grant is a 1/1 local public
funds match. The County would need match $450,000 over 2 years to
qualify for this grant. The purpose of the project is to connect all the
counties to the Wabash River Greenway Corridor.

A motion was made by Jim McKee and seconded by Dale Clawson to
allow the READI Committee to submit the papers for pursuing the
grant. No funds have been committed at this time. Vote: 7-0

SALARY ORDINANCE 2021-11 - WCRCC

A motion was made by Jim Hershberger and seconded by Tom Booe to
approve the Salary Ordinance for Community Corrections for July 1, 2021 to
June 30, 2022. Vote: 6-0

ADDITIONAL APPROPRIATIONS

Public Hearing was opened at 10:20 a.m.

Public Comment: Carol Owens asked about the telephone and equipment
line item. Each question was addressed.

The Hearing closed at 10:23 a.m.

RESOLUTION 2021-27 - ADDITIONAL APPROPRIATION
CEDIT (1112)
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33500 Telephone $30,000
33400 Printing & Advertising $500
44101 Eguipment $5,300

A motion was made by Jim McKee and seconded by Dale Clawson to approve
the additional request in the total amount of $35,800. Vote: 7-0

RESOLUTION 2021-28 - ADDITIONAL APPROPRIATION
MVH (1176)

0533-44101 Equipment $67,500

A motion was made by Jim Hershberger and seconded by Dale Clawson to
approve the additional request in the total amount of $67,500. Vote: 7-0

*Jim McKee had to leave.

STAT FLIGHT - Jill Spaulding

St Vincent Medical Helicopter (PHI owner)

She was there to present information to the Council about the County wide
helicopter program. This program allows for every household in the County
to be covered if they were to ever need helicopter services. It would cost the
county $7.00 per household equaling $48,818.00. In the last 3 years, the
County has been averaging 80-90 flights. The flight would be covered if
flown out of the surrounding Counties as well. More discussion to follow.

TRANSFER REQUEST

Treasurer (1000-0003)
From: 1000-0003-44101 Equipment
To: 1000-0003-33130 Contractual Services  $1000

A motion was made by Tom Booe and seconded by Dale Clawson to
approve the transfer request in the amount of $1000. Vote: 6-0

Health Dept (1159)
From: 1159-0000-12000 Group Health
To: 1159-0000-22000 Supplies $500

A motion was made by Jim Hershberger and seconded by Tom Booe

to approve the transfer request in the amount of $500.
Vote: 6-0

MVH (1176)

From: 0533-22031 Tires

To: 0533-22041 Other Garage & Motor $13,455.26
From: 0531-22400 Grader Blades

To: 0533-22041 Other Garage & Motor $12,793.52
From: 0533-22501 Gas & Oil

To: 0530-22000 Office Supplies $5,000



o N

A motion was made by Dale Clawson and seconded by Jim
Hershberger to approve the transfer requests in the amount of
$31,248.78. Vote: 6-0

REQUEST TO TRANSFER FUNDS

Cut a check: in the amount of $11,331.46 from 1000-0068-22023 (COVID-
19 OT) to be receipted into 1159-000-10119 (COVID-19 OT) to cover the
costs for the clinic in the amount of $16,996.34. (Warren Co Share

$5,664.88)
A motion was made by Tom Booe and seconded by Dale Clawson to
approve the transfer of funds. Vote: 6-0

Transfer: $924.00 from 1000-0068-22023 (COVID-19 OT) to 1000-0232~
10120 (COVID 19 Part Time).

A motion was made by Jim Hershberger and seconded by Bill Glover
to approve the transfer. Vote: 6-0

Department Head Reports

Kathleen Osborne — 211

She had a quote for the new EMA/911 building. The company being River
Group Architecture, strongly suggests using steel joists and blocks for a
secure building. The bids are due on Monday for the demo of the oid jail.

Joe Whitaker - EMA :

He requested an additional appropriation for 2 generators to run at the Luke
Bryan Concert on September 16, 2021. The request would not be approved
until next month’s meeting, so he would like the Auditor to be allowed to pay
it in advance.

A motion was made by Kelly Carlson and seconded by Jim
Hershberger to approve the request. Vote: 6-0

An event Ordinance needs to be in place, so that proper planning can take
place prior to an event. Marty Webb from Tippecanoe County says there is
an Ordinance out there for events like this and he will pass it along to him to
look over.

Garth Kagels has had planning meetings with Event Coordinator and they
have assured him that they will be paying his employees, not the County.

Garth Kagels ~ EMS

Since there is a shortage in employees, he and Jeff have had to work the
truck on extra shifts and their normal work schedules. They are asking for
the part time pay of $17.50 an hour for those extra shifts.

The Council said that the policy would need to be changed before that could
happen. He was told the Commissioner are responsible for policy.

Budget Discussion
The Council had an overview discussion on the budgets that were presented
at the last meeting in preparation for the Budget adoption next month.

IT Server Room - Air Conditioning

In order to have the servers run properly, there needs to be an AC Split Unit

installed in the room to keep them cool.

A motion was made by Tom Booe and seconded by Kelly Carison to

approve the purchase of the AC Split Unit for the IT Server Room.
Vote: 6-0



2023-2022 Salary Ordinance
BE IT QRDAINED BY THE COUNCIL OF FOUNTAIN COUNTY, INDIANA:

The salary & Wages of official employeges for the Community Corrections Department hosted by Fountzin County, known as Ordinance 2021-11
West Central Reglonal Community Corrections (WCRCC), hnsted bv Fnun'cain Caun:v, shall nat exceed:

FLSA
Pay {)1]01[2021 Hrs Per ‘Hourly 2 Week Gross - Exempt
3 ! Posatlon Titke - . Longeuaty Earned through 12/31/2021 Week Rate Pay.  Fund(s) Status
* Fund:| IDQC Grant-8 WCRCC Project Incomn “Longevity - . )
Executive irector (1) 20+ vears = 510,000 5 83,324.00 Q] 35 3 320476 | Grant/P| Excluded
Assistan Director {1} 20+ years = $10,000 S £4,019.00 5 1,457.57 | Grant/Fi Nen-Exempt
Case Management Coordinater (1) 15 years = $7,500 S 52,049.00 40 5 246226 | Grant/P Non-Exempt
Eiseal Manager {1} $ 37,897.00 35 5 2.001.88 | Grant/Pl Non-Exemot
Case Manager (x4) {previously termed field agent) 5 39,467.00 40 3 1,517.96 | Grant/Pl Non-Exempt|
Pre-trial Case Manager {1} 3 28,467.00 40 S 1,517.96 | Grant/Pl Non-Exempt,
Cllent Services CoordlInator (1) 10 years = 35,000 3 4452000 35 s 1,712,30 | Grant/Pl Non-Exempt
Monitoring Specialist (3) 3E6/48 Grant/Pl Non-Exempt;|
Monitoring Speclalist {1} 20+ years = $10,000 36/48 Grant/Pl Non-Exempt
Part-Time Quality Assucgnce Coordinator {1} 20+ vears = $10,000 s 16.72 2% E 1,082.71 1 Grent/Fl Nop-Exempt]
Part-Time Racaptionist/Clerk (1) 10 years = $5,000 255 B 770.73 | Grant/Pl Non-Exempt
N Pari-Time Counselors Coordinator {1) 5 years = 52,500 $ 16.72 varies $ 24734 | Grant/Pl Non-Exempt
Part-Time FIll in Monitering Speclalist (1) varies varies Grant/Pl Non-Exempt
Part-Time Holdover Attendant (1) - varies varles Pl Non-Exempt
*Appropriation for time worked in calendar year 2022,
*Any wage increases/ralses hegin Jidy 1 run through June 30 of the following year
*Payment of salaties are made via grant a& project inceme. No county monies will support salaries for Community Corrections Employees
*Employeas are paid S0% of base salary for first 90 days which is the Introductory pariod of employment
“Any and al| wage Increases decislons are set by WCRCC Advisory Board, No County monles support salarles for Community Correctiens
*Full Time employees earn $2,500 increase In salary for longevity at the following Intarvals: 5, 10, 15 20, years
*Part Time employees earn $1,200 increase in slary for longevity at the following intervals: 5,10, 15, 20 years
~Base salary total increases with any annual wage increase
*FOUNTAIN COUNTY FLSA STANDARDS WILL BE FOLLOWED WHEN APPLICABLE
*Part Time not to excead 28 hour work week except for temporary/seasenal empleyees
*2riorto filling any spen employment pasition in the County, the Deaprtment Head seeking to flll the position shall rotify the Auditor of the
vacancy and the Department Head’s intentlon to fill said vacancy,
The Auditar shal! than promptly notify the Commissioners and the Members of the Council giving them an opportunity to provide input
prior to the vacancy being filled
DOVERTIME COMPENSATION AND COMPENSATORY TIME
Each County position is designated either as EXCLUDER, EXEMPT, OR NON-EXEMPT from federal and state wage and hour laws (such as the Fair Labor
Standards Aet (FLSA); and empioyees holding such positions are treated accordingly
Employees hoiding EXCLUDED positions include elected offlclals, their policymaking appointees, and thelr personal staff and legsl advisors.
These employees are not covered by the FLSA, and are net elighble for or entitled o receive overtime compensation o compensatery time off,
The following positions within the county are considered excluded and are not entitled to and shall not receive
FL5A avertime compensation or FLSA compensatory time offt
*All Blected Officlals .
*Assessor's First Deputy (.. 36-2-16-8) *County Attarney *Recorders's First Deputy {.C. 36-2-16-4) *Sheriff's Matron {1.C. 35-8-10-5
*Auditor's First Deputy (1.C. 36-2-16-4) *Deputy Prosecutor  *Sheriff's Chief Deputy (1.C. 36-2-16-4}
*Clerk’s Pitst Deputy {1.C. 36-2-16-9} *Public Dafenders * Treasurer's First Deputy (1.C. 35-2.16-4}
Emnloyees holding EXEMPT positlons are exciuded from specific provislons of federal and state wege and hour laws,
and ara not entitied to and shall not receive FLSA overtime compensation or FLSA
compensatory time off. The follawing positions within the County are consldered Exempt
and are not entitled to and shall not receive FLSA overtitne compensation or FLSA compensatory time off:
- *“Ambulance Director
“Commurity Corrections Director
*Highway Supervisar

*Fountain/Warren Reglonal Dispatch Director

Employees holding NON-EXEMPT positlons, whether hourly or salaried, are entitled to overtime pay
or compensatary Ume off under the speelfic provisions of federal and state laws.

All positicns within the County except those sted under Excluded or Exernpt are tonsidered
Nen-Exempt and are entitled to overtime pay or compensatory time off

*all other County pesitions not designated as Excuded or Exempt

NAY:
Dudley Cruea
Jim Hershberger
Tom Boge
lames McKee c ~ James MeKee
Ay U Bpnin—
[rale Clawsan Dale Clawson
Kelly Carison Kelly Carlson
% Lo
Blil Glover T Bl Glaver
Attest:

Costeers Chombuis
Colleen Chambets
Fountaln County Auditor




2021 Salary Qrdinance 2020 - 10 Amended 10-12-2021
An ordinance fixing the salaries and wages for the officials and employees for varicus departments
of the County of Fountain, Indiana for the calendar year 2021,

BE IT ORDAINED BY THE COUNCIL OF FOUNTAIN COUNTY, INDIANA:

The salaries and wages of the officials and employees for the various departments of the County of Fountein, Indiana,
for the year 2021, shall not exceed as follows:

-7 [1000-0001 Clatk s Coninty Genaral i e o Dl e e e Do e e e e
18408 (Clark § B/OEI7|S 1490087 ] nfa H 1462560 Excluded
10200 {1st Deputy § 33w s 9178057 350 8 1,207.218 317,245
10300 |2nd Deputy 3 33FTF| 8 1472057 35.0 5 1,207.219 $17.245
10400 |3rd Deputy $ 33T S 1172057 350 $ 1,207.218 $17.245
140800_{Part Time Deputy 5 15834005 509.00 21.0 $ 509.00 $14.50
:31000-0902 Audlior - County G L N DR b sl . - LEf e
10100 | Auditor $ 4069942 |5 1,518.769 nfa 3 1,565,352 Excluded
10200 | 1st Deouty $ 3138771 § 1172057 350 g 1,207.219 $17.245
10300 ;2nd Deputy 5 31387718 1,1720s7 350 3 1,207.218 17.245
6400 |3rd Deputy 5 313877118 1172087 350 b 1,207 248 17.245
10900 144h Daputy § 38§ 1172087 358 3 1,207.218 17248
-|1¢00-0003 Treasnrer - County General . - B . . | . L
10100 |Treasurer $ 273005 14653538 nfa 3 1,510.534 Excluded
10208 st Deputy $§ 317115 4172087 30 ] 1,207.218 $17.245
10800 | Part Time Deputy § 13,000.00 $14.00
1000-004 ‘ Recarder - Cotnty General : PRt . e e Ce - .
10100 1Recorder § 3842106 § 1434882 nfa § 1,477.733 Excluded
[10200 [1st Deputy § 3ABTYI|S 1472057 350 3 1,207,213 $17.245
1000-0007 Coroner- County General . - . i Tl N I R . .
107400 |Camner § B4608|% 311653 na $ 321,003
10201 [ Chief Depuly 3 4168418 165553 na 8 160.323
47000 {Cn Call §  2,000.00 $100 preall
§000-0008 Assesaor- Connty General R R . L Ledi AR L -
10100 {Assessor $ 35404058 § 1450220 nla 3 1,504.037 Exciyded
{10200 {Deputy Assessor $ 3BT S LITAQN 350 3 1,207.218 $17.245
£000-0003 Prosecutor - County Generat . . = PERPRR [ RS R el e . .
110301 5ad Check Clerk § 1569385)%  SB6.028 350 3 1,207,213 2nd 12 pd by V-0 - $17.245 pfhr
1000-8040 Baary OF Registration - County.General . . b .. sl e e i B
110109 _[Cyber Securly Admin $  2.000.00 nia 3 165.566 pd after st of mo.
10161 |Registration Officer $  3,200.00 1la _ pd after Primary & fali election
113000 IClerical § 1337500 nfa §74.81
1000-00412 Vaterar - County General oo o v v el e ] e e et |y et s e
}1011[! Vateran Service Officer § 1287708 % 480.846 20.0 g 495271 . $12,38
- |1000-0028 Cocperative Extenslon < County General - o] S it s e e e e e e T T e e e
10206 15t Deputy § M3/ E 1A720s7 35.0 $ 1.207.218 $i7.245
10300 | 2nd Deputy 5 38718 4720eT 35.0 $ 1,207.248 $17.245
10401 [Special Projest Asst § 1314400 5 483.50 2.0 b 504.00 $1z.00
10800 | Summer Asst - part fime § 400000 2 na $9.00 phr
1000-0082 Electtan Board = County General - i IR St R [ R T T T Err i
10160 \Wages - Elegtion Brd [3) & 24000071 % - nfa § 400.00 pd 2 fimes a year

+[1000-8079 Plan Commizsion « County General B R T
111000 |Adm of Records § 300000 na 5 250.00 pd after 1st of mo.

-:11000-0472 Court House » County General -~ .. . ...-

a6 B AT 15558

40103 |Cystodizn b 3
40205 |Janitorial Asst § 24940428 §31.31 2B20 s ] 959.248 §16,538
10600 [Part Time § 200000
10080232 Clrcult Court < County General ROt R LR R S B L
10101 |Court Reporter § 35492668 | % 1325342 350 3 1,365,102 $19.501
10203 | Court Baiiff $ 33,596.58 | §  1,254.540 350 g 1,292,178 318458
10305 | Small ClaimsizZnd Crt Reporter 5 3346721 8 4.240709 350 $ 1,287.200 §18.388
10408 {Chief Probation Cfficer § 7183300 § 2687.920 o8t 5 2.752.807 $38.468
10500 |2nd Probation Officer $ 486280018 1624730 350 3 1,870.307 $26.718
10602 1Adm Asst Probation § 3Tl s 1172057 350 3 1,207.21% §17.245
10701 |IV-D Judee/Smal Claims Judge $ - 13 - $ -
10802 |Deputy 7 - Courthouse Security - (3 pays new) $ 474478 S 1,581.585 $19.760 $28.242
13000 _|Extra Clericy! $_13,520.00 $12.00 pihr
18701 | Transcripts § 300000 nfa 2.50 per page $12.00 pfhr
48710 jJudge Suppl Safary $ 500000 nfa
-|1000-0301 Amnbtlance - County General : i - : i LT
10110_| Trining Officer §.. 1071.20 | § 40.000 5 41.200
10303 |Secratary § 31996951 § 1,194,807 350 3 1,23C.651 $17.580
10402 [Director 1% 6354688 |5 2372823 nfa § 2444110 Excluded
10403 JAsst Director 5500000 % 48.730 nlz 3 2115384 Exeludad
14008 [Qvertime Pay $_115,000.00
15000 _{Holiday Pay §  5400.00 3 100.00 pofholiday worked
pd for () major holidays; New Years Eve, New Years Day; Easter
Memerial Day; 4th of July, Labor Day, Thanksgiving, Christmas Eve & Clwistmas
15200 1EMT Advanced/Intermediate - §36,425.95 (1) $ 36425955 1,360.192 0.0 ] 1,400.998 $17.512
15300 |EMT B~ £32,892.652 {5) 3 164463.26 | §  1,298.254 80.0 § 1265102 §15.813
15800 | Paramedic - $50,151.033(8) $ 416.189.90 | §  1.872704 30.0 $ 4,998,885 4141
16000 |Vag & Sick $ 8500000 % 17.25 ¥ 17.50 pt Paramedic
H 15,28 g 15.50 pt Advanced EMT
$ 13.25 3 13.50 pt EMT - Basics
17801 |Back-up Pay § 65520001 8 80,60 3 90.00 p/backup
-11000-0303 Radlo Dispatch - County General . - o] e S A B e e e TR I
o 1§ 3752688 138008 5 149048 18,611 phr @ 76 s 529417
[ s 18255240 [ 5 1,300.03 s 1,404.25 $18.476 phr @ 76 hrs $21.715




111000-0361 Emergeniy Manansment < Colnty Ganeral i sl bule seiy! i el B AT ke ;
10402 | Director $ 3628690 | & 135500 $ _ 1.385.650 $10.937
10403 jAssistant Director $ 1589102 | & 585.82 15.0 § £03.500 Cantracted
10408 | Deputy Director $ 33877118 839.19 354 H 1,207.219 §17.245
- 11080-0380 Jall - Cousnty Generat - - 8 L R R
10102 {Matron $ 42354861 | & 1581588 35.00 $ 1629.093 Excinded
10107 |Deputy Matron 5354000158 1,358.00 40.00 § 1,400,007 $17.50
10208 |Part Time Cook § 45.344.000 $14 pitr
10405 |Jafl Commander $38,532.484 $ apg32des |5 145370 ] _ agrdn 18.717 @ 80 s
10806 _|Jail Serpeant {4) 536,815,715 § 476528615  137B.48 3 1,419.835 16902 @84 hrs
10405 |Jallers (12) @ $36,400.715 $ 43530858 15 1,350.20 b 1.400.027 16.686 @ 84 frs
10405 {Jallars {4} add! 1830y §_89,602.00 3 1400027 16.665 @ 84 hrs
14008 |Overfime Pay § 15,006.00 nfa
15000 [Holiday Pay § 540000 . 358 5 13008 _pfholiday worked
pd for (3} major holidays; New Years Eve, New Years Day; Easter
Memoral Day; 440 of July, Labar Day, Thanksgiving, Christmas Bve & €
16000 |Vacation & Sick $ 200000 : nf2 $0.03 phr
- - {1000-0381 Titte N-03 - County General L i . ) .
[ 10204 |IV-D Administrator $ 337§ L7087 35,0 § 1,207,219 $17.248
10301 |Clerk $ 156938518 506028 350 3 1207.218 $17.245
10303 | Secretary N § 31387 §  1ir2087 35.0 3 1.207.218 $17.245
1800-0750 Sofl & Water - County General R R S . . . . . a
110303 [Secretary §_3t3er1|§ 117A05 350 3 1,207.218 517.245
1101-0005 Aceldent Report i L i R
{11600 jAdm of Recards - Z pays new rate 5 saddy . B0 5 1,207,219 317.245
1 2 pays Accident Report & 25 pavs - Public Safety Shedff
1112-0058 Board OF Commiseloners - CEDIT - B |- - . : -
10108 |Commissicners {3) @ 517,132 $ 52336005 638.73 nfa 3 658,923 Excluded %
Pres $1,000 xfra
$500 pd 18t pay of June & Dec
16202 |Council {7) @ $4,528 § 3259600 1§  169.076 ifa |3 174.153 Excluded X
Pres §1,000 xtra
$500 pd 1st pay of Jute & Bec
14400 | Night Meeting Comp F) 50.00 nfa $60.00 pimo pd to whe ook amended 12-21-2020
minutes at Commissioner
14800 | Solid Waste Laborer $38,956.586 § TTEISAT| S 145489 0.0 ] 1498.33 $18.773
14800 _|Sefid Waste Board (7} @ $800 yrly §_ 420000 3 60000 od in Dec
14800 {Controlier- Solid Waste §_ 300000 na 3 250.00 _bd after 1st of ma.
1470-D005 Sherdf ~ LIT Public Safety . = R ERIR IR e ) . R B .
10100 |Sheriff § 79,975.00 | § 3002410 nia 5 3,075.960 Exeluded X
10110 |Transpori Officer § 17648795 1318132 40.0 5 _ 1,357.576 2nd 112 pd by Infraction - $16.87 p/mr
10716_|Merit Board [5) § 20000015 400.00 nfa 3 400.00 pd st pay of Deg
10151 {Emergency Service Allow $ 808603, 5 500.00 nia & S00.00 pd 1st pay of June & Dec
10155 [Sheiiff Retiement Plan § 8274200 nia 510,000 budgted out of 1193 - Sheriff Pension Trust
10201 |Chief Deputy 3 4886311 ( 8 1828345 na $ 1.883.196 Exciuded X
10302 | Deputy Sat. $§ 4608863 | § 1,754.653 84.0 3 1.807.293 $21.515 $32.273
10404 [Deputy 2 § 4827172 | § 1777848 5 1779.684 $21.186 $31.780
10501 {Deputy 3 3 45771721 5 172748 3 _ 1,779.681 $24.186 $31.780
10801 [Deputy 4 § 462717215 1727546 3 1779.681 $21.186 $31.780
10730 | Deputy 5 & 46271721 § 112r84p 3 _ 1.779.681 $21.186 $31.780
10800 [Deputy 6 § 4627172 | § 1727848 $ 1.779.6681 £21.186 [ $3ima
10802 {Deputy 7 - Caurthouse Security - (23 pays new &1 & 35.37649 | §  1,535.520 $ 1,581.585 $19.760 | srma4E
11000 |Adm of Records - 24 pays néw/{pay oid $ 89732615 1472057 350 § 1.207.218 Accident Repod-2 pays @ $17.245 phr
14000 {Overtime Fay £ 10,000.00
45000 {Holiday Pay $ 490000 350 $ 160.08 — plnchiday werked |
pd for {8} malor halldays; New Years Eve, New Years Day; Easter L
Memorial Day; 4t of July, Labor Day, Thanksgiving, Ghtistmas Eve & Christmats
1181-0002 Audltor Fiaf Book . ) . . 3 )
10311 iPlat Book Lipdate $ 240000 nla 5 50.00 pd after st of mo.
1188-0000 Cumizlative Reassesment : -
10160 |PTABDA §_2.000.00 - $70.00 piday
10200 |Reassessment Reputy § 31,387.71 | § 1,472.057 350 3 1,207.219 517,245
10304 |GIS Mapping Tech $ 3631327 [ § 1355084 35.0 $ _1,386.654 318,952
10407 |Level 2 Assessor [3) § 15000015 185000 wa § 125.000 nd ea gir
10504 |Level 3 Assessor {1} § 250000)% 625000 iz 5 £§25.000 pd eagir
10604 |Reassessment Coordinator (2) §7,774.44 5 1554888 1% 290307 nfa 5 200.016 Assessorfiwtitor
10702 | Data Coliegior (1) § 2625553 | %  98Dd1S 350 § 1,009.828 $14.426
13000 {E5dra Clerical & 500000 ma 14.00 phhr
1129-0800 Recorder's Parpatustion . . it :
[13000 [Extra- Clerical § 550000 $6.53 pihr
24000006 Infracton - : - . i .
10110 |Transport Officer 3 1754878 § - 40.0 $ __1,357.676 |Based on 13 pays - § 16.97 pihr
1st 172 pd from County General - Sheriff
10600 |Part Tine Depy § 200000
+ Based on 1-1/2 of deputies salaries
| [17800 [Project Pull Sver € 5000.00 $31.78 plhw
25010088 Adult Probation Services e - - E
13000 [Extra Clerinal $ 200000 nig nia $5.00 pfhr




i Positio B

i [ 41350000 Ciltriilatve Bidge Fikd & i i
10207 IForeman $41, 503,644 - OT $4,197.20 5 41500648 154980 40.0 3 ,596.29¢ $18.95 $29.93
110306 1Bndge Crew 538,691,744+ OT §1,116.1 108 $ 388947413 143480 40.0 H 1488144 $18.60 $27.90
4176-0530 Adminlstration = County Highway 1. - i 5w ooreion [onor o 2 e b e et de s ] e R
_[f004 [Supervisor § 53089.05{% 188241 40.0 3 2,041.588 Exciaded X
[10303 [Highway Secretary $ 3203260 | 8 119614 35.0 3 1232023 1760
1476-0531 Maltdepance & Renalr - County Highway - -0 - 7 7naf R R ] . ) . =
10207 |Forernan $41,503.644 +OT $1197.20 $ 41503848  1545.80 400 5 1,896.254 $19.88 $29.93
10308 [Lsborers (14) @ $38.691.744 +OT $1,116.908 | § 557,30083 18 144480 40.0 § _ 14881444 518.60 527.80
10600 |Part Time 3 20 UUO !Jl} $16.50 $24.75
1476-0533 General & Undistributed < County Highway <7 7] - A : ST A A o R Lo
10208 |Shop Coreman $41,503.544 +OT §1,167.20 3 41 593.34 ¥ 154080 460 5 1,596,204 $15.85 $29.93
[10308 |Mechanics (3)@$39254 124 + DT 81, 13?_33 § 124153361 § 146580 40.0 $ 1,508.774 $18.87 $28.31
1560080 Health - . N e - - i : : ]
18114 Heallh Officer 31353610 8 1170784 nia 5 1207449 Exgluded |
110112 |Clark/ Registrar § 29034.87 | 5 1084980 350 5 115718 $15.953
10160 ‘Board Members §  3.520.00 nia nfa
10307 |Public Heslth Registered Nurse 50,378.86 1,881.215 35.0 B 1,937.652 $27.680
10406 |Health EdusatoriMurse Asst 23,704.42 885,153 35.0 $ 911,708 $13.024
10603 |Environmentalist § 3782329 _1412.367 350 $ 1,454,738 520,781 o
| 10695 |Assistent Evironmentalist 5 27,8818 220,830 350 $ 845455 $12.077
116B:6000 Local Health Malntenanea - R it EEShrer SN R u I A . . -
0111 JHealth Officer 5 245864 91.808 nfa ] 94,563 Excluded
0406 [Health/ Educator/isst Nurse § 1852243 §41.653 350 3 712403
0603 {Environmentakist § 230837 86.757 35.0 89.360
0505 | Assistant Environmentafist $ 18164733 67294 |, 350 £98.543
1206-0000 Local Healfth Trust - L | R i o o .
10112 |Preparedness & Grant Conm"matur § 15779311 § 583190 350 g §05.095
10408 |Health Educator Asst Nurse § 319500 | § 122884 350 $ 126511
19000 | Contract Staff 5 250000 nfa
8775-0000 PHEP Grant . . L
[10113 [Preparedness & Grant Coorinator § 23230015 843615 350 3 883,613
- 18780-000¢ COVID Testing Grant - o I . e ] -
[18900 [Contract Staff $ 34900.00 35.0 B 1,342.320 $18.18
'11212-0000 CAPTA GRANT - CASA, - R - -
T 10600[Part Time 5 10,000.00
- 19110-0800- WGRCC-FOUNTAIX COUNTY PROBATION : - :
| 10505 [3rd Probation Officer $_ 39712001 1445182 35.0 5 1.504.307 $21.480
S114-0008 JGAP ADMINISTRATOR GRANT - :
10204 | JCAP Administrator 3§ 35,7276.00
1184-0000 Prosecutor Tile IV-D j - T .
10204 IV-D Administrator 2964615 110.3%8 3 113.638
10303 |IV-D Secretary 5 JOB4E11 8  110.328 ] 113.698
10508 |Part Time Clark 3,000.00
12220000 Sttawide E-911 . - . 1 i } . . 7 g
10402 |Director § 4r7a1] 8 174803 nia § 1835438 Excluded X
10208 jOperator (2) @ $36,510.48 $ 7302086 |5 1,300.230 760 3 1.404.249 S18.47E phr @ 76 hrs [T it
10206 _1Radlo Operator- Lead {1} $ 3875255 1 5 1380078 76.0 3 1490.482 S196 N plr @76 hus 5 29417
14000 10T time for Operators $ 30,000.00 time and 112
45000 | Holiday pay $_ 3,600.00 ] 104,00 prholiday worked
pd for {8) major holldays; Naw Years Eve, New Years Day, Easter
- Memarial Dey: 4th of July, Labor Bay, Thanksgiving, Chrisimas Eve & Christmas
10600 {Pat Time $ 30,000.00 : $17 .00 pihr 3!_

* Appropriation for ime worked In calendar year 20214,

FLSA STANDARDS WILL BE FOLLOWED WHEN APPLICABLE
Part Time not io exceed 28 hour work week except for femporaryiseascnal empioyees

Prior {o filing any open employment poesiticn in the County, the Department Head seeking to fifl the position shall natify the Auditor
of the vacancy and the Depariment Head's intention to fill said vacancy.

The Auditor shali then promptly netify the Commissioners and the Members of the Council giving them an opportunity to provide
input prior to the vacancy being fillad.
Each County position is designated either as EXCLUDED, EXEMPT, or NON-EXEMPT from federal and sfate wage and hour laws (such as the Fair Lebor Standards Act IFLSA]); and emplayees




2021 Salary Ordinance
Presented to the County Council of Fountain County, Indiana , on the 12th day of October, 2021.
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TOM BOOE—" . TOMBOCE
ATTEST:
COLLEEN CHAMBERS

FOUNTAIN COUNTY AUDITOR Amended 10-12-2021






THE NEXT MEETING WILL BE TUESDAY OCTOBER 12, 2022

AT 9:00 A.M.

A motion was made by Kelly Carlson and seconded by Bill Glover to adjourn

the meeting.
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ATTEST

Vote: 6-0
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